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Supports teachers in building effective instruction based on rigorous ex-
pectations. The three indicators for rigor are: 

 thoughtful work

 high-level questioning

 academic discussion

Supports teachers in building effective instruction based on relevance of 
experiences to learners. The three indicators for relevance are: 

 meaningful work

 authentic resources

 learning connections

 Supports teachers in creating and implementing an effective learner envi-
ronment that is engaging and aligned to learner needs. The three indica-
tors for learner engagement are: 

 active participation

 learning environment

 formative processes and tools

Supports teachers in fostering the positive relationships that create the 
necessary conditions for social and emotional learning. The three indica-
tors of building and nurturing relationships in the classroom are: 

 vulnerability

 connection

 compassion
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